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  Communications 

During our Annual Holiday Social, our 2020 ASHRM Board of  

Directors were sworn in. Our board represents professionals from 

various industries and organizations. Each board member brings 

their own areas of knowledge and expertise. The Acadiana Society 

for Human Resource Management is excited to have such an  

engaged and dynamic group of professionals leading  

our chapter in 2020! 



 

ASHRM Events 

Annual Holiday Social 



 

Upcoming Events 

 

 

 

Go to www.acadianashrm.org to register  

or click here. 

Click here to learn more about the 55 by 25 Summit. 

https://acadianashrm.org/events/EventDetails.aspx?id=1319104&group=
http://oneacadiana.nonprofitsoapbox.com/component/events/event/175


 

Upcoming Events 

 

 



 

Upcoming Events 

 

 

 

Click here to register for this event. 

To register for this event, click here. 

http://events.r20.constantcontact.com/register/event?oeidk=a07egj1f7j0e41fee6b&llr=4tlsyfeab
https://acadianashrm.org/events/EventDetails.aspx?id=1319123&group=


 

Upcoming Events 

 

 

  

Click here to find out more information 

about this event, or visit 

www.lafayette.org/careerconnections 

To register for this event, click here. 

https://lafayette.org/site433.php
https://acadianashrm.org/events/EventDetails.aspx?id=1319131&group=


 

 

Upcoming Events 

 

 

 

Click here to 

find out more 

information  

about this 

event. 

 For more information or to  

register for the conference, 

click on the link below:  

https://annual.shrm.org/

attend  

 

Click here to  

find out more  

information  

about this event. 

http://atdbatonrouge.org/event-3572201
https://annual.shrm.org/attend
https://annual.shrm.org/attend
https://louisianashrm.shrm.org/2020-louisiana-conference-human-resources


 

Job Postings 

Looking for Quality HR Professionals? Looking to make a job 
move? Check out our job board! 

 
ASHRM members can post open HR  

positions on our site at NO COST! Simply send 
your job details to: jobs@acadianashrm.org. 

Training & Development Director 
Home Bank 

 
Benefits Coordinator 

ImmunoTek Bio Centers, LLC 
 

Human Resources Specialist 
PCMS 

Human Resources Generalist 
Patriot Construction and Industrial, LLC 

 
Senior Accounting Clerk 

Diocese of Lafayette 
 

Risk Manager 
Dioceses of Lafayette 

 
Employee Relations Specialist 

LHC Group 
 

HR Generalist 
ImmunoTek Bio Centers, LLC 

 
Sterling Automotive Group 

Human Resources Generalist 



 

 

 

 

 

 

 

 

SHRM Learning System for SHRM-CP/SHRM-SCP  

Certification Preparation Course 
This preparation course is designed primarily for individuals seeking credentials that focus on  

identifying and testing the knowledge and practical real-life experiences HR professionals around the 

world need to excel in their careers today. 

 

Earning your SHRM Certified Professional (SHRM-CP) or SHRM Senior Certified Professional  

(SHRM-SCP) credential establishes you as a recognized expert in the HR field. These  

certifications recognize that HR professionals are at the core of leading organizational  

success: 

 

•  Built on one singular Body of Competency and Knowledge (SHRM BoCK™) designed  

to elevate the HR profession around the world. 

•  Tests the HR professional’s competency—the ability to put that knowledge to work  

through critical thinking and application. 

•  Demonstrates that the HR professional is a technical expert and has mastered the  

application of HR technical and behavioral competencies, through practice and  

experience, to drive business results. 

 

This intensive program combines expert instruction with the 2020 SHRM Learning System, so you will 

learn faster, retain more knowledge and stay on track as you prepare for the  

exam. For those not seeking certification, this course provides a comprehensive and  

accelerated option for professional development. Participants gain a generalist point of view, refresh 

key ideas and concepts, strengthen their understanding of core competencies and  

increase productivity. 

 

Thursdays from 5:30—8:30pm | February 6th—April 21st 2020 Register Here 

Continuing Education 

https://ce.louisiana.edu/reference/human-resource-management


Department of Labor Issues Final Rule on Perks, Benefits and Regular Rate 
 

 On December 12, 2019, the Wage and Hour Division of the Department of Labor (DOL) issued its final rule 
dealing with perks and benefits for employees and excluding those from the regular rate calculation for overtime  
purposes. According the DOL, this rule is the first significant update to the regulations governing regular rate  
requirements under the Fair Labor Standards Act (FLSA) in over 50 years. Those requirements define what forms of 
payment employers include and exclude in the FLSA’s “time and one-half” calculation when determining overtime 
rates. 
 
 The intent of the new rule, according to DOL, is to clarify what perks and benefits must be included in the  
regular rate of pay, as well as which perks and benefits do not have to be included in the regular rate of pay. 
 
 Among the perks and benefits that may be excluded from the regular rate calculation are: 
 
 *The cost of providing certain parking benefits, wellness program, onsite specialist treatment, gym access and 
fitness classes, employee discounts on retail goods and services, certain tuition benefits (whether paid to an  
employee, and education provider, or a student-loan program, and adoption assistance 
 *Payments for unused paid leave, including paid sick leave or paid time off 
 *Payments of certain penalties required under state and local scheduling laws 
 *Reimbursed expenses including cell phone plans, credentialing exam fees, organization membership dues, 
and travel, even if not incurred “solely” for the employer’s benefit; and clarifies that reimbursements that do not  
exceed the maximum travel reimbursement under the Federal Travel Regulation System or the optional IRS 
 substantiation amounts for travel expenses are per se “reasonable payments” 
 *Certain sign-on bonuses and certain longevity bonuses 
 *The cost of office coffee and snacks to employees as gifts 
 *Discretionary bonuses, by clarifying that the label given a bonus does not determine whether it is  
discretionary and providing additional examples 
 *Contributions to benefit plans for accident, unemployment, legal services, or other events that could cause 
future financial hardship or expense 
 
Overall, this new rule is a positive development for both  
employers and employees, since it will allow employers to offer 
desirous perks and benefits to their employees without 
increasing overtime costs.  

 
                                                                                                                        
Greg Guidry                                                                                                                                
ASHRM Director of Governmental Affairs 
41109216.1 

In the News 

On December 5th, the IRS released a new version of the 

2020 W-4, retitled Employee’s Withholding Certificate, 

with major revisions designed to make accurate  

income-tax withholding easier for employees  

starting next year. 



 

 

                                                           In the News 

Message from our 2019 ASHRM  
President, Rachael Landry 

 

What an amazing year for Acadiana SHRM! 2019 was packed with 
an incredible conference, meaningful networking opportunities, 
and programs to advance the HR professional such as our HR  
Advisory Group, Veterans Initiative, and the ASHRM Certification 
Study Group. Our volunteers continue to show up and  
demonstrate their commitment to enhancing our profession year 
over year.  This was demonstrated by ASHRM receiving the  
latinum Excel Award for another consecutive year! Through  
enhanced technology and stronger community connections, we 
hope to continue our mission of creating better workplaces, 
which positively impacts our community.  Our goal for 2020 is to 
ensure ASHRM remains a place where members can collaborate 
with trusted colleagues and bring innovation back to their  
organizations. We are looking forward to 
some new and exciting initiatives in 2020! 

  
On behalf of the ASHRM Board of Directors, 

we wish you a festive holiday season and a 

wonderful new year! 

 

Rachael Landry 

2019 ASHRM President 



 

 

                                                           In the News 



 

 

                                                           In the News 

Acadiana Society for Human Resource Management  
Announces 2019 Human Resource Professional of the Year 

  
LAFAYETTE – The Acadiana Society for Human Resource Management (ASHRM) has named its Human Resource  

Professional of the Year – Sadie Polk, Human Resource Manager at Samson Rope Technologies. 
  

Polk joined Samson Rope Technologies in 2011, and has made significant contributions to the organization by  
bringing innovative solutions that enhance the workforce, and positively contribute to business outcomes.  She 

brings 18 years of professional HR experience, and this expertise is evident by the initiatives she’s rolled out 
around performance management, health & wellness programs, and advancing their organization’s  

training & development offerings. 
  
In addition to her full time role at Samson Rope Technologies, she has served as a volunteer leader on the Board 

for Acadiana SHRM and currently holds the position of Diversity & Workforce Readiness Director.  Polk has 
worked on the committee to plan and operate the Diversity Job Fair, which attracted over 70 businesses and 450 

jobs seekers this year.  She has also led the Annual  
Diversity Workshop & Expo, which provides our  

community with meaningful education opportunities and 
connects them to the organizations who serve our  

diverse workforce within Acadiana.  Her passion for  
Human Resources was also demonstrated by her  

volunteerism at the Annual Career Connections Expo 
where she was able to engage with high school students 
to talk about the HR Profession and her partnership with 

Nepris, which connects students in the classroom to  
industry professionals to prepare them for the  

workforce. 
  

Polk’s nominator, Ryan LaGrange, noted her  

enthusiasm and commitment, by saying “she is always  

eager to roll up her sleeves and help coordinate with  

community organizations to ensure that we have  

successful initiatives to help connect underserved  

populations to our business community”. Polk will  

continue her role on the Acadiana SHRM Board of  

Directors, and will be taking on new and exciting  

initiatives in 2020, such as SHRM’s Veterans at Work  

Certificate Program and continuing her strong  

partnerships with the community  

and her organization. 

www.acadianashrm.org 



 

 

                                                           In the News 

Local Chapter + National SHRM  

Membership = Better Together 



 

  

 

 
 

Thank you for your contribution to the  

HR profession! 

 

Visit www.acadianashrm.org to nominate your HR peers for 
their outstanding accomplishments! 

RISE Awards 

http://www.acadianashrm.org/


 

New Members 

 

Bethany Bodin 
UL Student 

 
Adam Broussard 

 
Lee A. Buras 

City Club at River Ranch 

Nico M. Koster 
Student 

 
E.L. Louviere 

AGI Industries 
 

Donna Reasoner 
Waitr 

 
Holly Jeter 

 
Christina Butler 

Robin LeBlanc, CPA, CGMA, LLC 
 

Kayla Callahan 
Cardiology Specialists  

of Acadiana 
 

Carla Fontenot 
University of  

Louisiana at Lafayette 

Join ASHRM Today! 
 

Learn more about the benefits of  

joining ASHRM, click here to visit our  

Membership Page. 

 

Over 350 HR Professionals in  

Acadiana have taken advantage of the 

professional development  

opportunities ASHRM provides. 

 

Join your colleagues across the 

region in our commitment to  

support the continues business growth 

in Acadiana, serve the  

human resource professional and  

advance the HR profession! 

 

For more information, email  

Stacy Nguyen at  

membership@acadianashrm.org. 

https://acadianashrm.org/page/Membership


 

 
 

 
 


